




Salary deferral contributions made to your SIMPLE IRA are limited to $10,500 in 2008. After 2006, the
maximum amount will be adjusted by the Secretary of the Treasury for cost-of-living increases under
Section 408(p)(2)(E) of the Code.

If you attain age 50 or over by the end of the calendar year, you can elect to have your compensation
reduced by an additional amount of $2,500 for 2008. After 2006, the maximum additional amount will be
adjusted by the Secretary of the Treasury for cost-of-living increases under Section 414(v)(2)(C) of the
Code.

In addition, your employer will either match the Ñrst 3% of compensation you defer up to a maximum of
your salary deferral contribution or contribute 2% of your compensation (up to a maximum of $230,000 of
compensation for 2008 and thereafter adjusted for inÖation). In two out of every Ñve years, your employer
may elect to match less than the Ñrst 3% of compensation you defer, but cannot match less than 1% of
compensation. Generally, compensation means the sum of the wages, tips, and other compensation you
receive from the employer subject to federal income tax withholding (as described in Section 6051(a)(3) of
the Code) and your salary reduction contributions made under the SIMPLE IRA plan, and, if applicable,
elective deferrals made on your behalf under a Section 401(k) plan, a SARSEP, a Section 403(b) annuity
contract and compensation from the employer deferred under a Section 457 plan required to be reported by
the employer on Form W-2 (as described under Section 6051(a)(8) of the Code). Compensation does not
include any amounts deferred by you pursuant to a Code Section 125 cafeteria plan.

For a self-employed individual, compensation means the net earnings from self-employment with respect
to the employer determined under Section 1402(a) of the Code, without regard to Section 1402(c)(6) of the
Code, prior to subtracting any contributions made pursuant to the SIMPLE IRA plan on behalf of the
individual.

You may make an initial or subsequent contribution hereunder by directing a Custodian, Trustee, or
Issuer of an existing SIMPLE IRA to transfer an amount in cash to New York Life Insurance and Annuity
Corporation (NYLIAC) to be invested in accordance with this Contract. You may also transfer your
contributions to another Ñnancial institution at any time. However, because NYLIAC is not a ""designated
Ñnancial institution'' under Section 408(p)(7) of the Code, such a transfer is not required to be made without
cost or penalty and deferred sales charges or other fees may be assessed against your SIMPLE IRA before
the transfer is made.

(b) Responsibility of Employer. The SIMPLE IRA plan established by your employer pursuant to which
contributions will be made to, and distributions will be made from, the SIMPLE IRA plan is the employer's full
and sole responsibility. NYLIAC and its employees shall not be responsible for the compliance of the SIMPLE
IRA plan with the provisions of the Code and applicable law. Such matters, including without limitation, the
propriety and collection of contributions, the propriety of distributions and the consequences thereof, and the
administration of the SIMPLE IRA plan, are the sole responsibility of the employer.

(c) Responsibility of Policyowner. If you contemplate future periodic contributions, rollovers, or transfers
to (or from) the SIMPLE IRA, such contributions, rollovers, or transfers must be made in accordance with the
appropriate sections of the Code. It is your full and sole responsibility to determine whether such
contributions, rollovers, or transfers are in accordance with the Code. Neither NYLIAC nor its employees are
permitted to provide tax advice, and will assume no liability for the tax consequences of any contribution to or
distribution from the SIMPLE IRA.

(d) Timing of Contributions. The employer must make a salary reduction contribution to the SIMPLE IRA
established for you under this SIMPLE IRA plan as of the earliest date on which the contributions on your
behalf can reasonably be segregated from the employer's general assets, but in no event later than 30 days
after the end of the month in which the contribution is withheld from your pay.

The employer must make the matching or nonelective contribution to the SIMPLE IRA established for you
under this SIMPLE IRA plan no later than the due date for Ñling the employer's federal income tax return,
including extensions, for the taxable year that includes the last day of the calendar year for which the
contribution is made.

4. Distributions

(a) Required Distributions. Distribution from your SIMPLE IRA must be made or begin no later than the
April 1 of the calendar year next following the calendar year in which you attain age 701/2. Distribution may be
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made at once in a lump sum, or it may be made in installments. Installment payments must be made over a
period not exceeding your life expectancy (as determined annually), or the joint life and last survivor
expectancy of you and the beneÑciary you designate (as redetermined annually, if that beneÑciary is your
spouse). If you die before the entire interest is distributed to you but after distribution to you has begun, your
entire interest must be distributed to your beneÑciary at least as rapidly as your interest was being distributed
prior to your death. If you die before you begin to receive distributions from your SIMPLE IRA and if you have
a designated beneÑciary, distribution to your beneÑciary must be made over a period not exceeding the
greater of the beneÑciary's life expectancy or Ñve years after your death; if you have no designated
beneÑciary, distribution must be completed within Ñve years of your death. Distributions upon your death must
begin by the end of the year following the year of your death or, if your sole beneÑciary is your spouse, no
later than the end of the year in which you would have attained age 701/2 (if later). If following your death
before distributions have begun, your spouse also dies, immediate distribution must begin to be made to your
spouse's beneÑciary, if any, over a period no longer than that person's life expectancy, or if your spouse has
not designated a beneÑciary, full payment must be made to your spouse's estate within Ñve years.

Beginning in 2006, regulations under Code section 401(a)(9) provide a new method for calculating the
amount of required minimum distributions from IRAs. Under these regulations, during the accumulation phase
of the IRA, the actuarial present value of certain additional beneÑts provided under the IRA (such as
guaranteed death beneÑts) must be taken into account in calculating the value of the IRA for purposes of
determining the annual required minimum distribution for the IRA.

(b) SIMPLE IRA Distributions. Distributions from your SIMPLE IRA are taxed as ordinary income. Even if
you withdrew all of the money in your SIMPLE IRA in a lump sum, you will not be entitled to use any form of
income averaging to reduce the federal income tax on your distribution. Also, no portion of your distribution is
taxable as a capital gain.

(c) Withholding. Unless you elect not to have withholding apply, federal income tax will be withheld
from your taxable IRA distributions. Tax will be withheld at a 10% rate on nonperiodic distributions. The
amount of tax withheld from an annuity or a similar periodic payment is based on your marital status and the
number of withholding allowances you claim on your withholding certiÑcate (Form W-4P). If you have not Ñled
a certiÑcate, tax will be withheld as if you are a married individual claiming three withholding allowances. If
payments are delivered to foreign countries, however, tax will, generally, be withheld unless you certify to the
Custodian that you are not a U.S. person or a ""tax avoidance expatriate'' (as deÑned in Code section 877).
Payments to non-U.S. citizens who are not residents of the U.S. generally are subject to 30% withholding,
unless an income tax treaty between their country of residence and the U.S. provides for a lower rate of
withholding or an exemption from withholding.

5. Penalties

(a) Early Distributions. Since the purpose of a SIMPLE IRA is to accumulate funds for retirement, your
receipt or use of any portion of your SIMPLE IRA (for example, as collateral for a loan) before you attain
age 591/2 constitutes an early distribution unless the distribution (i) is a result of death or disability, (ii) is part
of a series of substantially equal periodic payments made over your life (or life expectancy) or the joint lives
of you and your beneÑciary (or joint life expectancies of you and your beneÑciary) (as determined from
tables in the income tax regulations), (iii) is used to pay certain medical expenses or health insurance
premiums for certain unemployed persons, (iv) is used for certain qualiÑed Ñrst-time homebuyer expenses, or
(v) is used for certain qualiÑed higher education expenses. The amount of an early distribution is includible in
your gross income and is subject to a 10% penalty tax unless a transfer or rollover contribution is made to
another SIMPLE IRA. However, the 10% penalty tax increases to 25% for distributions you receive if you have
participated in your employer's SIMPLE IRA plan for less than two years.

(b) Minimum Distributions. If the minimum distribution rules described in paragraph 4(a) apply to a
recipient of distributions and if the amount distributed during a calendar year is less than the minimum amount
required to be distributed, the recipient will be subject to a penalty tax equal to 50% of the excess of the
amount required to be distributed over the amount actually distributed.

(c) Excess Contributions. If at the end of any taxable year your SIMPLE IRA contributions (other than
rollovers or transfers) exceed the maximum allowable amount for that year, this excess contribution amount
will be subject to a nondeductible 6% excise tax. However, if you withdraw the excess contribution, plus any
earnings on it, before the due date for Ñling your federal income tax return for the year (including
extensions), the excess contribution will not be subject to the 6% excise tax. The amount of the excess
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contribution withdrawn will not be considered a premature distribution, but the earnings withdrawn will be
taxable income to you and may be subject to an additional 10% penalty tax on premature distributions. The
6% excise tax will be imposed on excess contributions in each year they are neither returned nor applied as
contributions.

(d) Prohibited Transactions. If you or your beneÑciary engage in any prohibited transaction (such as
any sale, exchange or leasing of any property between you and the annuity, or any interference with the
independent status of the annuity), the annuity will lose its tax exemption and be treated as having been
distributed to you. The value of the entire annuity will be includible in your gross income; if at the time of the
prohibited transaction you are under age 591/2 you will also be subject to the 10% penalty tax (or 25% penalty
if you have participated in your employer's SIMPLE IRA plan for less than two years) on early distributions.

6. Federal Estate and Gift Taxes

Any amount distributed from your SIMPLE IRA upon your death may be subject to federal estate and gift
taxes.

7. Other Information

(a) NotiÑcation. For a calendar year, your employer must notify you during the 60-day period
immediately preceding January 1 of that year (or the 60-day period that includes either the date you become
eligible, or the day before for the year in which you become eligible to make contributions under the SIMPLE
IRA plan) that you can make or change salary reduction elections and select the Ñnancial institution that will
serve as the custodian of your SIMPLE IRA. This notiÑcation must also include the amount of the matching
contribution or the nonelective contribution. The employer must also provide you with a summary description
of the SIMPLE IRA plan during this period.

(b) IRS Approval. This SIMPLE IRA has been approved as to form by the Internal Revenue Service.
Approval by the IRS of the SIMPLE IRA is a determination only as to the form of the annuity and does not
represent a determination of the merits of such annuity.

(c) Vesting. Your interest in your SIMPLE IRA must be nonforfeitable at all times.

(d) State Tax Law. You should consult your tax adviser about any state tax consequences of your
SIMPLE IRA; you should be aware that some of these laws may diÅer from Federal tax law governing
SIMPLE IRAs.

(e) Further Information and Updates. The legal requirements for SIMPLE IRAs described above may
change from time to time. Further information or updated information on IRAs, including SIMPLE IRAs, may
be obtained from the Internal Revenue Service and in Internal Revenue Service Publication 590 and Internal
Revenue Service Publication 560, which are available on the internet at www.irs.gov.
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